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the economic impact of discouraging business owners to locate a business in the District of 
Columbia.  
 
One key recommendation that the Auditor provided was that the Council of the District of Columbia 
should amend the Act to require employers to retain records documenting hours worked by employees, 
paid sick leave accrued and taken by employees and provide the Auditor access to such records.  
 
While the Act requires the Auditor to determine whether companies utilized staffing patterns to 
circumvent the intention of the Act, the District does not include a provision which require employers 
to retain and make available records documenting hours worked by employees and paid sick leave 
taken by employees. In the absence of an Employer Records provision, it will be extremely difficult 
for the Auditor to obtain the necessary data to determine whether employers utilized staffing patterns 
to circumvent the intention of the Act.  
 
“We are certain that the recommendations presented in the Audit of the Accrued Sick and Safe 
Leave Act report will improve the operations of the Department of Employment Services and the 
Department of Human Resources,” said Yolanda Branche, District of Columbia Auditor. “We await 
the continued implementation of our recommendations by the Department of Employment Services 
and the Department of Human Resources.” 
 
Click here to view the report in its entirety. Visit dcauditor.org or call 202-727-3600 for more 
information about this report or the Office of the District of Columbia Auditor.  
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